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Module — I
Taking Charge




2.2 — JafFas fA=mor (Personal Control)
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31) "afea fA=or (Explaining Perceived Control)
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* gt afor "afea ==t (Culture & Perceived Control)




) "afeq fAasome wrae (The Benefits

of perceived Control)
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1) wafea faa=or eifor siRdes et (perceived control & physical well -being)

* UG WY TS 30Tl T

ATIT ARSI ATcHS 3T ged T

SR Bl A FeUlA UfddeTedsh 39T hldl

frafog =y Ll

YA AT STYUTH FlSsil ATesh 3ATeld

gAUrd, HIUH JTaadTd

~ BRSNS < N RS
S E = R [ ST ARAS RS B R [ B NE 2 B el RS ] ESes




° &) ghia "aea for gaTas Misperception & Maladjustment
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R) Hutlea stwerar (Learned Helplessness)

) Fregraar — AT SfeTEe

QA N

wbd“lquﬁlcol
|

l !

EEaEaEl qra e 3TaReh
(Permanent) (Universal) (Internal)




E

1) sferes fa==or (1lusion of control)
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‘A’ Type personally

) Huifea atmemare (Learned Optimism)
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g)F=marHs f[Aaem  (Defensive Pessimism)




1.2 faofa =9t (Decision Making)
a1) faofa vt gfsear  (The Process of Decision Making)
Stages — 3ta%er

2) e =eror (Rise to the challange)

) watar=r e =0T (Search for alternatives)

3) Tarar= geaaaq wor (Evaluate the alter natives)

%) Icaa gt A=t (Make a Commitment)

) fotam=r aregaar & (Asses your decision)

) faofa ufshaite 7isfik 2= (Critical Elements in Decision making)

?) Hifedt Tear &¥or ATfOT foRar ot (Information seeking & Processing)
) drcerred AUt (Snap Judgement )




%) ¢) fAofaaR e "o (Post Decision regret)
) arreHss 3THamn (Cognitive Dissonance)
®) fAufa ufRadies s (Making Better Decisions)

1) 31=rr 37erst =5or (Use sounder judgements )

)T=f gz s1for 3fesea To== w1 (Clarify your values & objectives)

1) == ot =or (Accept reasonable results)
IV) Fert=ar fAofar=i gamom wu (Make the best of faculty decisions)




V) STeTd]

gk aare sl (Draw up abalance sheet)
Stan’s Balance sheet
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2.3 faota arifor sxeta e (Decisions & Personal Growth)
37 ) == fAaofa g9t (Making New Decisions)

%) fAota yfra=r et =raeiiRe 3Tt (Some Practical applications)

?) ThIcHe 3TJghe Hutardies staaer (Decision by default)

R) g wsra aqq  (Self Defeating Behaviour)







